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Why do we exist

85 million

Of people with disabilities
living in Latin America.

80%

of disabilities are acquired
between the ages of 18 and 64.

About Us

We are a B corp that has been working since
2013 to support and guide organizations in the
development of integral programs of diversity
enabling the social-labor inclusion of people
with disabilities.

80%

people with disabilities
are unemployed.

3 out of 4

face barriers to access
education.
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We seek and welcome a more equitable and

, inclusive society. We truly believe in the value of
[ FEm  diversity. This is why we focus our work on the
following Sustainable Development goals

TRABAIO DECENTE
Y CRECIMIENTO
ECONOMICO
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+20.000

Employees
trained
®

°.® . +600

Companies that
trust us

® +230.000

Reqistered users
O g

11 countries
® +2.500

We are the only organization that works at a People with
regional level with all types of disabilities. disabilities
O employed

® +8.000

People with
disabilities
trained
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Companies that trust us (some of them)
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Scaling our impact together
with amazing organizations

NIDB | |4t

An Expo 2020
Dubai Initiative

Schweizerische Eidgenossenschaft

0 Confédératilon suislse
Go gle.org \{ ggl(l)'able

Swiss Agency for Development
and Cooperation SDC

o
hola@incluyeme.com « www.incluyeme.com “]n clu yeme
-.com



Our model

We created a model to measure, guide,
and define the level of social and labor
Inclusion of people with disabilities in
an organization.

We work with data, not perceptions.
That approach allows us to implement
concrete strategies and provide tools
to contribute to developing a diverse
and inclusive organization.
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D.E.l. Culture

We understand that a Diverse, Equitable, and Inclusive
culture must be transversal to the entire organization to be
sustainable. We work together with our customers to know
where they are and seek to establish strategies based on
the company's data that engage all areas and colleagues.

Culture Company

@® Latin America

Community Inclusive
employment

Marketing Communication

Success case
Procter&Gamble

Challenges:

e Guidelines to improve the organizational culture
towards DA&.
Prioritize awareness of disability among employees.
Provide communication tools, basic concepts and
appropriate language

Outcomes:

e First inclusions of people with disabilities in 4
countries.

e 20 Awareness trainings for Leadership + HR +
Managers
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Inclusive employment Walmart

Success case

We want to ensure that all talent attraction processes are
iInclusive and accessible, allowing the participation and
hiring of people with disabilities More than 100 people with disabilities
P - - employed since 2015, and 55 of them were

hired since 2020 in Mexico.

a N

We source talent from
Management to operational
positions In organizations such

as UN, Mckinsey, PWC,
Walmart and more.
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Community Walmart
Success case

Inclusive policies can develop inclusive ecosystems. We co-
create spaces of encounter with the community to continue

contributing to developing a more inclusive society. . . e .

More than 100 people with disabilities
employed since 2015, and 55 of them were
hired since 2020 in Mexico.

Topics: Financial education +

Customer support + Soft skills +
Finance & administration + Office

. /
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Accessibility Uber @ cabify
Success case

We advise and accompany an integral transformation so
companies improve their accessibility in physical and We made accessibility tests for both, drivers'

digital environments. and users' apps, and sent improvement
suggestions.

duglgres con Discapacidad gabm&mduycme com
3 f T ’

re 2R a3

Of companies in Latin America

90% are not physically accessible for
people with disabilities

N /

Physical accessibility
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Marketing

We accompany the organization by identifying the
market's needs and preferences to include customers with
disabilities in an integral way.

Viva

Success case © ' ®3erobus

With this low-cost Mexican airline, we researched
the general experience of customers with
disabilities.

30 potential customers with some type of
disability tested different customer service
channels to evaluate the inclusivity and accessibility
during the whole experience.

Solutions:
e Develop inclusive brand positioning
strategies
e Market research & Mystery shopper
e Advise on the development of ad
campaigns

)
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@ Communication Uber

Success case

We seek to make commmunication accessible and inclusive
to reduce the existing barriers.

30.000 drivers trained in how to support and
interact with passengers with disabilities.

Success case m

Q. _— 8.000 employees trained in disability awareness in
S— - // all the company’s production plants. We work on a
regional level at the same time.

N

+50.000

People reached
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Some crazy
stuff we did

X

o
. Jincl e.com “]ncluyem)gn



Re skilling with

Intersectional
approach

This approach aims to make visible
different realities within the population
with disabilities and others characteristics
that could represent additional barriers

Migration

Gender
identity

Sexual
orientation

Socio-economic
background
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Impact in 2022

55,.9% 562 56

Women Students trained in TECH Migrants

478 12 07 28

Students participated Groups of students Different virtual Hours of
in additional soft between March and courses and totally free training in total
skills training December 2021

o
hola@incluyeme.com « www.incluyeme.com [1]n clu yeme
.com



7 N\ \. i o o

Current projects
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+500

Venezuelan migrants with

Venezuelan migrants

With disa bilities disabilities in Argentina and Chile

will receive training and
, employability opportunities in
More than 7M Venezuelans hgvg left their cou.ntry S 2 e A e o dlestiRetier
during the last years: The majority of those migrants
are living in Latin American countries

Venezuelan migrants with e Publish diagnostics to identify
disabilities in Argentina obstacles.
and Chile received training e FElaborate proposals to improve the
and employability social-labor inclusion.
opportunities in their e Share labour guides for migrants and
countries of destination. for employees.
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Women with disabilities in tech

b ncluyeme

LOm

Incluyeme.com was chosen among 8,000 projects by
the GOOGLE IMPACT CHALLENGE FOR WOMEN
AND GIRLS to promote training and employability of
women with disabilities in STEM.

Google.org

Next steps:

e Provide technological training to 600
women with disabilities in 10 LATAM

countries.
e 500 women with disabilities will

generate incomes in tech fields.

o
hola@incluyeme.com « www.incluyeme.com [1]n clu yeme
.com



Financial inclusion

& Santander

Incluyeme.com worked during 2021 in
Argentina, with Santander Bank in Financial
Education for people with disabilities. With a
group of the bank s volunteers
Incluyeme.com evaluated and adapted
financial education content.

A

q E
Genuine interest in learning about the benefits of
being a part of the financial sector and people who

were very interested in working in banks. n‘!'n
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ENCUESTA
LATINOAMERICANA
SOBRE DISCAPACIDAD

ELADis

First Latin American Survey on Disability

The survey generated original and updated knowledge.

+4.000 RESPONSES

&

Employment barriers Education
e 75% unemployed. e Almost 90% want to continue
e 9outof10 unemployed are develop their skills and career.
actively looking for work. e 79% faced barriers: Mostly
e 93% experienced barriers. economical, physical and
The most mentioned barrier attitudinal.
Is disability.

BIGGEST RESEARCH
IN LATAM

O 1
—/

Life conditions

e Only 9% live alone.
e 35% live with 4 or more
people in the same house.
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Research

Financial inclusion in Mexico

Labor Inclusion of Venezuelan with an international bank
Migrants with Disabilities, Venezuelan
migration in Argentina and Chile

i ' PEIR
@@M@“mm N MIIG%?TII;] RESEARCH on dlsablllty datq apd dISfablllty
regulations about financial inclusion

621.200 621.200

Venezuelan Are unemployed
migrants in or have a job very Survey among 235 people with disabilities
Argentina and far from his ideal Y J PEOP '
Chile

Most difficulties:
Degree validation + inmigration status
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